
 

Agenda Item No. 9 

Action Tracker – Future Council Scrutiny Committee 

Subject 
(Date of 
Meeting) 
 

Recommendation/action 
 

Responsible 
Officer/Area 

Status/Notes 

Annual 
Scrutiny 
Programme 
(8th June, 
2022) 

Minute No. 6 - Feedback on the adoption of 
recommendations from the Scrutiny Committee 
Development Session with the Local 
Government Association held on 21st March, 
2022. 
 

Democratic 
Services  

Progress report to be 
circulated in September. 
(Ongoing) 

Minute No. 6 – Request that briefing notes to be 
received by the Scrutiny Committee be 
circulated more widely to Members.   
 

Democratic 
Services 

Briefing Notes to be made 
publicly available and 
uploaded to the 
Committee Management 
Information System and 
notification sent to 
Members accordingly. 
(Completed) 
 

Minute No. 6 (2)(i) - To consider the inclusion of 
an additional item in the Scrutiny Programme 
concerning the Council’s bid for City Status. 

Chair/Vice-Chair  To be considered for 
inclusion to the Scrutiny 
Programme for 2022/23 
pending feedback from the 
Government. (Ongoing) 
 



 

Minute No. 6 (2) (ii) - To review the timing of the 
proposed item on Digital and ICT 
transformation with a view to this being brought 
forward for early consideration during the 
municipal year. 
 

Chair/Vice-Chair Item brought forward to 
November, 2022. 
(Completed) 

Equality, 
Diversity and 
Inclusion 
Annual 
Delivery Plan 
2022/23  
(8th June, 
2022) 

Minute No. 7 (2) - That the Scrutiny Working 
Group, comprising all Members of this 
Committee, provide further contributions to the 
Equality, Diversity and Inclusion annual 
delivery plan and review progress. 

J Branch 
(Assistant Director 
People & 
Inclusion) 
 
D Brennan 
(Equality, Diversity 
& Inclusion 
Manager) 
 

Meeting to be arranged. 
(Ongoing) 
 
 
 
 

Minute. No. 7 (3) - That the Equality, 
Development and Inclusion Team, in 
conjunction with the Local Government 
Association, develop further training on Equality, 
Diversity and Inclusion, tailored to reflect the 
Dudley context, and that the training be 
provided to Members of this Committee and 
made available to all Members of the Council.  
 
 
 

J Branch 
(Assistant Director 
People & 
Inclusion) 
 
D Brennan 
(Equality, Diversity 
& Inclusion 
Manager) 
 
Democratic 
Services 

Training arranged – 
Monday 3rd October, 2022 
and meeting invitations 
circulated 17/08/2022.  
Invitation extended to all 
Members of the Council.  
(Completed) 
 



 

Corporate 
Quarterly 
Performance 
Report – 
Quarter 4 (8th 
June, 2022) 

Minute No. 8 (2) The Corporate Performance 
Manager be requested to refer the specific 
issues raised by the Committee, as summarised 
above, to the relevant Officers or Cabinet 
Members for appropriate responses. 
 
 

C Blunn 
(Corporate 
Performance 
Manager) 
 
 

Responses e-mailed to 
Committee Members 
26.07.22. 
(Completed)  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Future Business – Future Council Scrutiny Committee 

 
Date of 
Meeting 

 
Work Programme 

 

 
Responsible Officer/Area 

 
Notes 

 
 
 
 
23rd 
November, 
2022 

   

Digital and IT Transformation  
 

L Fulci (Director of Digital, Customer and 
Commercial Services); 
N Biddle (Head of Digital and Customer 
Services); 
G Aulakh (Head of Technology Systems 
and Services) 
 

Report 

Improvement to the Council 
House Campus in Dudley  
 

S Cooper (Head of Corporate Landlord 
Services); 
H Coldicott (Team Manager – Facilities 
Management) 
 

Report / Presentation  

 

 
 
 
 
18th January, 
2023 

Medium Term Financial 
Strategy  
 

I Newman (Director of Finance and 
Legal); 
R Cooper (Head of Financial Services)  
 

Report 

Quarterly Performance 
Report (Quarter 2)  
 

C Blunn (Corporate Performance 
Manager); 
A Paul (Head of Chief Executives Office) 
  

Report / Presentation 



 

Major Regeneration Projects 
(including Funding 
Arrangements, Future 
Projects and Borough Wide 
Vision)  
 

H Martin (Director of Regeneration and 
Enterprise); 
V Smith (Head of Projects and 
Placemarking) 

Report  

 

 
 
 
15th March, 
2023 

Quarterly Performance 
Report (Quarter 3)  
 

C Blunn (Corporate Performance 
Manager); 
A Paul (Head of Chief Executives Office) 
 

Report / Presentation 

Town Developments  
 

H Martin (Director of Regeneration and 
Enterprise); 
V Smith (Head of Projects and 
Placemarking)   
 

Report  

Wednesbury to Brierley Hill 
Metro Extension  
 

V Smith (Head of Projects and 
Placemarking) 
 
 

Report  

 

 

 

 

 

 



 

 

 

Future Business – Future Council Scrutiny Committee Working Group 

Subject (Date 
of Meeting) 
 

Recommendation/action 
 

Responsible Officer/Area Status/Notes 

Consultation 
Process 
Review across 
the Authority  
 
(27th July 
2022)  

The following recommendations to 
be considered by the Scrutiny 
Meeting on 7th September, 2022:-  
 

 That the Chief Executive’s Office 
to lead a review of consultation 
processes across all 
directorates, to collate 
information and identify best 
practice areas to inform a 
consistent corporate approach. 

 

 That the Scrutiny Committee 
support the continued use of a 
multi-channel approach to 
communicating with the wider 
public and key stakeholders to 
raise awareness of consultations 
and encourage participation. 

 
 

P Parker (Head of 
Communications and Public 
Affairs); 
H Martin (Director of 
Regeneration and Enterprise); 
C Mellor (Head of Planning)  
  

Completed. 
 
 



 

Equality, 
Diversity and 
Inclusion 
Annual 
Delivery Plan 
2022/23  
 
(To be 
arranged) 
 

 J Branch (Assistant Director 
People & Inclusion) 
 
D Brennan (Equality, Diversity 
& Inclusion Manager) 
 
 

 

 


