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Agenda Item No. 9

Corporate and Economic Strateqy Select Committee Progress Tracker

Subject (Date of | Recommendation/action Responsible Status/Notes
Meeting) Officer/Area
Minute No. 42 Resolution (3) - That the Director of Response circulated to Members 12t
Wednesbury to Director of Regeneration and Enterprise | Regeneration and | January, 2024
Brierley Hill be requested to confirm whether the Enterprise (Completed)

Metro Extension
Delivery Update
(11" January,
2024)

Parkhead Viaduct was locally listed.

Progress on
Major
Regeneration
Projects (11"
January, 2024)

Minute No. 43 (Resolution 2) - That the
Chair consider the comments made with
regard to scheduling an urgent
Committee meeting where Members
could examine the most controversial and
impactive of proposals within the remit of
the Select Committee.

Chair / Vice-Chair
and Relevant
Officers

Confirmation received that an
additional cycle of meetings was not
possible due to the restricted
timescales. Concerns raised by the
Committee were forwarded to the
Director of Finance and Legal on 15™
January, 2024.

(Completed)

Dudley

the historic capitz

Working as One Council in
apital of

the Black Country




Progress on Minute No. 43 (Resolution 3) - That the Director of Response circulated to Members on
Major Director of Regeneration and Enterprise | Regeneration and | 30" January, 2024
Regeneration be requested to provide a written Enterprise (Completed)
Projects (11t response to options considered in
January, 2024) relation to car parking following the
closure of Pool Road Car Park,
Halesowen.
Corporate Minute No. 44 (Resolution 2):-
Quarterly
Performance That the Corporate Performance
Report — Quarter | Manager be requested to: -
2 (11" January,
2024) (i) Discuss with relevant officers future Corporate Noted.
reporting of the Corporate Performance
Performance Report to all Select Manager
Committees.

(i) Provide a written response on the Corporate Awaiting a response
Council’s Policy for COVID testing and | Performance (outstanding)
the measures taken across the Council | Manager
to mitigate stress levels for employees
in view of the current financial situation
and challenging times ahead.

(i) Liaise with the Chair and Vice-Chair on | Corporate To be considered at future Agenda
dedicated sessions focusing on Performance Meetings and rolled-forward to the next
specific elements raised by the Manager/Chair/Vice | Municipal Year, if appropriate.
Committee, including complaints and | -Chair

sickness absence, in future reports.




(iv) Investigate whether an overview of the
reasons why employees had left the
authority could be provided to
Members for information.

Corporate
Performance
Manager / Assistant
Director People and
Inclusion

Awaiting a response
(outstanding)




