Dudley

Metropolitan Borough Council

Agenda Item No. 9

SELECT COMMITTEE ON COMMUNITY SAFETY AND COMMUNITY SERVICES —

2"\° SEPTEMBER, 2010

Report of the Lead Officer

Work Programme for 2010/11

Purpose of Report

1. To consider the revised Work Programme for the Committee for the 2010/11

Municipal Year.

Background

2.  Following consideration of the Work Programme at the last meeting of the
Committee on 10™ June, 2010, | set out the revised work programme below:-

Date of Committee

10/06/10

02/09/10

Ite

Work Programme for 2010/11

Annual Report of the Safe and Sound
Board.

Domestic Abuse Reporting.

Directorate of Law, Property and Human
Resources — Equality and Diversity
Annual Report

Annual Report of the Committee to
Council

Any questions/issues to be raised with a
Member of the Safe and Sound Board
(To be included on all agendas).

Quarterly Corporate Performance
Management Report

Anti Social Behaviour Minimum
Standards.

Safe and Sound, Dudley’s Community
Partnership: The role of the responsible



Authorities
Civil Parking Enforcement.
Work Programme for 2010/11
Quarterly Corporate Performance
Management Report
04/11/10 Update on the Council’'s Capital Strategy

Quarterly Corporate Performance
Management Report

Domestic Violence
20/01/11 Quarterly Corporate Performance
Management Report

Proposed Revenue Budget 20011/12

Progress report on Operation Paragon

Corporate Review of Anti Social
Behaviour

Hate Crime

17/03/11 Quarterly Corporate Performance
Management Report

Annual Report of the Head of
Contingency and Disaster Management
for 2009/10

Directorate Reporting on Section 17 of
the Crime and Disorder Act 1998 —
Directorate — Directorate of Corporate
Resources

Outline Work Programme for 2011/12

Directorate of Corporate Resources —
Equality and Diversity Action Plan

National Support Framework for Crime
Reduction Partnerships.



Corporate Review of Domestic Abuse
Service Provision

3. As Members are aware issues may arise that need to be included in the Work
Programme as similarly some issues that have been included may be
overtaken by events.

Finance

4. There are no direct financial implications arising from the content of this report.

Law

5. Section 111 of the Local Government Act 1972 enables the Council to do
anything which is calculated to facilitate or is conducive, or incidental, to the

discharge of its functions.

Equality Impact

6. This report complies with the Council’'s policies on equal opportunity and
diversity. A number of issues to be considered will have both a direct or
indirect impact on children and young people and in this event relevant bodies
representing children and young people will be consulted directly.

Recommendation

8. That consideration be given to the revised work programme for the Committee
for 20010/11 as set out in paragraph 2 above.

MIKE WILLIAMS
LEAD OFFICER TO THE SELECT COMMITTEE

Contact Officer : Kim Fellows
Directorate of Law, Property and Human Resources
Tel: 01384 815241 (Ext 5241)
E-mail: kim.fellows@dudley.gov.uk

List of Background Papers

None
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