
 

         

Agenda Item No. 5 

 

 

Meeting of the Standards Committee – 24th July 2025 
 
Report of the Director of Legal, Compliance and Assurance/Council 
Monitoring Officer 
 
Terms of Reference for the Standards Committee and Appointment of the 
Standards Sub-Committee 
 
Purpose of report 
 
1. To consider the appointment of the Standards Sub-Committee. 

Recommendations 
 
2. 
 

That the terms of reference of the Standards Committee, as set out in the 
Appendix, be noted. 
 

3. 
 

That the Standards Sub-Committee be established for 2025/26 to hear 
and determine complaints against Members and Co-opted Members 
under the provisions of the Members’ Code of Conduct and in accordance 
with local procedures. 
 

4. That the Standards Sub-Committee comprise five elected Members from 
the Standards Committee to be appointed by the Director of Legal, 
Compliance and Assurance/Council Monitoring Officer as appropriate to 
each occasion and following consultation with the Chair of the Standards 
Committee. 
 

Background 
 
5. 
 

The terms of reference of the Standards Committee, as adopted by the 
Council, are set out in the Appendix.  These are also contained in the 
Council’s Constitution. 
 

6. In accordance with the Localism Act 2011 and the Council’s local 
Standards Arrangements, the former Audit and Standards Committee has 
previously appointed a Standards Sub-Committee. 



 

 

 
7. The purpose of the Standards Sub-Committee is to hear and determine 

complaints against Members and Co-opted Members under the provisions 
of the Members’ Code of Conduct in accordance with local procedures.  
 

8. The Sub-Committee comprises five elected members. Political 
proportionality is waived, and it is a matter for this Committee to determine 
the composition and membership.  
 

9. For 2025/26 it is recommended that the Standards Sub-Committee should 
comprise five elected Members from the Standards Committee to be 
appointed on each given occasion by the Director of Legal, Compliance 
and Assurance/Council Monitoring Officer in consultation with the Chair of 
this Committee.  All Members of the Standards Committee will receive 
training on the local standards arrangements and therefore be eligible to 
serve on the Sub-Committee. This is, however, subject to any restrictions 
such as a conflict of interest in any individual case. 
 

Finance 
 

10. The cost of holding meetings are met from within existing resources.  
 

Law 
 
11. 
 

The relevant provisions are contained in the Localism Act, 2011 together 
with regulations, orders and statutory guidance issued by the Secretary of 
State.  
 

12. The Council confirmed at the Annual Meeting on 15th May, 2025 that the 
proportionality requirements of the Local Government and Housing Act 
1989 shall not apply to any Sub-Committee(s) established by the 
Standards Committee to hear complaints under the Members’ Code of 
Conduct. 
 

Risk Management 
 

13. There are no material risks arising from this proposal in relation to the 
Council’s Risk Management Framework.  
 

  



 

 

Equality Impact 
 
14. The Sub-Committee will hear and determine complaints about alleged 

breaches of the Local Code of Conduct requiring Members and Co-opted 
Members to behave in a manner that is consistent with seven overriding 
principles to achieve best value for their residents and maintain public 
confidence in the Authority.  The principles will have a bearing on issues 
such as equality. 

  

Human Resources/Organisational Development 
 
15. 
 

There are no direct Human Resources/Organisational Development 
implications. 
 

Commercial/Procurement  
 
16.  
 

There are no commercial or procurement implications. 
 

Environment / Climate Change 
 

17. Within our governance arrangements, the Council requires that all reports  
should include an assessment of the impact on the environment.  There 
are no direct implications arising from this report. 
 

Council Plan  
 
18. The Standards Sub-Committee is part of the Council’s governance 

arrangements in relation to Member conduct.  The Constitution underpins 
the delivery of the Council Plan and key Council priorities.  
 

 
 
Director of Legal, Compliance and Assurance/Council Monitoring Officer 
 
Report Author:  Kim Buckle  
   Telephone: 01384 815242 
   Email: kim.buckle@dudley.gov.uk 
Appendix 
Standards Committee Terms of Reference. 
 
List of Background Documents 
The Council’s Constitution 



 

 

Appendix  
 

Standards Committee 
 
(1) To promote and maintain high standards of conduct within the Council. 
 
(2) To advise and recommend to the Council on the adoption or revision of 

the Members’ Code of Conduct. 
 
(3) To publicise and monitor the operation of the Members’ Code of 

Conduct. 
 
(4) To assist Councillors and co-opted Members to observe the Members’ 

Code of Conduct including advising, training or arranging to provide 
training on any relevant matters. 

 
(5) Granting dispensations to Councillors and Co-opted Members from 

requirements relating to interests set out in the Members’ Code of 
Conduct. 

 
(6) All other standards functions under the relevant provisions of, or 

Regulations made under, the Localism Act, 2011. 
 
(7) To advise the Council on an Employees Code of Conduct. 
 
(8) To advise the Council on confidential reporting policies and procedures 

(‘whistle-blowing’) and to monitor and review the operation of the 
procedures. 

 
(9) To hear and determine complaints against Members and Co-opted 

Members under the provisions of the Members’ Code of Conduct and in 
accordance with local procedures and to appoint Sub-Committee(s), as 
appropriate, to hear and determine such complaints. 

 
(10) To consider and make recommendations to the Council on any ongoing 

complaints, relating to a person who is no longer a serving Councillor, 
only in cases where the Monitoring Officer determines that the matter is 
within the Council’s jurisdiction and that, under Section 1 of the Localism 
Act 2011, proceeding with the matter is within the public interest 
(following consultation with an Independent Person as necessary). 

 
(11) The determination of appeals made by employees against a decision of 

the Officers concerning their inclusion in the list of Politically Restricted 
Posts. 

 



 

 

(12) To receive an annual report on the work of the Committee on Standards 
in Public Life. 

 
Standards Committee – Onward Delegations 
 
Interim Lead for Law and Governance (Monitoring Officer) 
 
(1) To oversee the process for the recruitment of Independent Person(s) and 

recommend to the Council on the appointment of Independent Person(s) 
required under the Localism Act 2011 and any relevant Regulations. 


