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SELECT COMMITTEE ON ECONOMIC VITALITY AND JOBS

Tuesday, 16th September, 2003, at 6.00 p.m.

PRESENT:-

Councillor Ms. Partridge (Chair)
Councillor Mrs. Patrick (Vice-Chair)
Councillors Blood, Bramall, Mrs. Cowell, Knowles, Lowe, Sparks, Turner 
and Zarab together with the Assistant Director of Housing (Lead Officer 
to the Committee), Director of Law and Property, Senior Assistant Chief 
Finance Officer and the Head of ICT Services (Directorate of Finance, 
ICT and Procurement), Assistant Director of the Urban Environment 
(Economic Regeneration) and Mr. Sanders (Directorate of Law and 
Property)

13 MINUTES

RESOLVED

That the minutes of the special meeting of the Committee held on
26th June, 2003, be approved as a correct record and signed, 
subject to the inclusion of reference to the questioning of 
Councillor Sunter in the fourth paragraph of minute 12 (Senior 
Officers' Salary Review).

14 DECLARATIONS OF INTEREST

No member declared a personal or prejudicial interest, in accordance 
with the Members’ Code of Conduct, in respect of any matter to be 
considered at this meeting.

15 UPDATE OF THE COUNCIL'S CAPITAL STRATEGY

A report of the Director of Finance was submitted seeking consideration 
of the Council's draft Capital Strategy for 2003.

In the discussion, reference was made to the fact that there were ways of
raising capital finance other than by way of Public Finance Initiatives.

RESOLVED

That, subject to it being noted that there are ways of raising 
capital finance other than by way of private finance initiatives, the 
draft Capital Strategy for 2003, as attached to the report now 
submitted, be accepted.
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16 COUNCIL PLAN MONITORING

A report of the Lead Officer was submitted seeking consideration of the 
arrangements for monitoring those elements of the Council Plan falling 
within the terms of reference of this Committee.

Particular reference was made in the discussion to the issue of the 
Priority Neighbourhood Initiative (PNI).  In response to a question on the 
invitees to the Priority Neighbourhood Initiative Conference, scheduled to
be held in October, 2003, the Chair undertook to ensure that invitations 
were issued to Members of the Council.  The issue of the management of
PNI was raised, in consequence of which it was agreed that 
arrangements be made for the officer responsible to attend the next 
meeting of the Committee for a discussion on the matter.  In relation to 
the operation of the Initiative, particular support for the Beauty 
Bank/Wollaston and Stourbridge West area was advocated by two 
members.

Regarding the key indicator for core service delivery in relation to the 
percentage of local authority employees of a minority ethnic community, 
the figure quoted was considered low by certain members.  In response 
to a question on progress regarding compliance with the implementation 
of the Race Equality Scheme Action Plan by the target date of 2005, the 
Director of Law and Property indicated that all relevant functions would 
be reviewed in the annual report on the Race Equality Scheme, which 
would be submitted to Committee in March, 2004, but that the Year 1 
review figures were likely to show some slippage.  However, regarding 
the new statutory duty of the Council to promote good race relations, the 
situation was being monitored by the Equality and Diversity Officers' 
Group.

In response to comments made on the percentage of local authority 
employees with a disability definition under the Disability Discrimination 
Act, 1995, the Director of Law and Property explained how the figures 
were calculated but pointed out that not all employees disclosed that they
had registerable disabilities.  The Committee considered, however, that 
the percentage figure quoted in the Council Plan required investigation.

On the issue of the Dudley Borough Town Centres report, 2002, in 
response to a question, the Assistant Director of the Urban Environment 
(Economic Regeneration) explained the nature of the Secretary of State's
response to the local planning enquiry.  The bypasses to the west of the 
Borough once proposed would not now be proceeded with by 
Government and the effect of the Regional Planning Guidance would be 
contrary to the Council’s proposals for the retail, leisure and office 
development of the Brierley Hill area.  The Council was therefore taking 
stock of this situation before considering its response and meetings with 
Chelsfield and Centro (the latter with regard to Midland Metro), were 
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being held.  Arising from consideration of this issue, one member 
advocated that representations to Government be made with a view to 
improving the A491 trunk road from Hagley to Wall Heath, via 
Stourbridge, Wordsley and Kingswinford in order to secure a better traffic
flow.

In relation to traffic issues, generally, the Assistant Director of the Urban 
Environment referred to the announcement of the Secretary of State for 
Transport effectively blocking major investment in the infrastructure of the
Black Country area.  Since any extension of Midland Metro would not 
take place for some years, the announcement had placed enormous 
emphasis on the use of buses.  The introduction of Red Routes was 
being considered and, if proceeded with, these would provide for 
significant improvements to junctions to be made as well as giving buses 
priority on the roads along the routes.  In the discussion on this issue, 
one member expressed concerns that the main route to the M5 
motorway signposted from the Wall Heath roundabout directed traffic 
through Wordsley and Kingswinford and it was considered that it would 
be more appropriate to direct traffic along the A449.  A further suggestion
was made that, in the future, in order to encourage bus usage, the design
of new roads should include provision for bus lanes.  

RESOLVED

(1) That the report now submitted, together with those 
elements of the Council Plan falling within the terms of 
reference of this Select Committee, be noted.

(2) That, regarding the Priority Neighbourhood Initiative, a 
report on the management of the initiative be made to the 
next meeting of the Committee and that the Officer in 
Charge of the initiative be invited to the meeting for a 
discussion.

(3) That the views now expressed in relation to the signing of 
directions from Wall Heath to the M5 via the A449 road, 
rather than through Kingswinford, Wordsley and 
Stourbridge, and the view expressed that new roads 
should be designed to cater for bus lanes, be reported to 
the Select Committee on the Environment.

17 ANNUAL REPORT OF THE SELECT COMMITTEE FOR 2002/03

The draft annual report of the Committee to the Council for the 2002/03 
municipal year was submitted.

RESOLVED

That the report, as drafted, be referred to the Council for 
approval.
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18 EMPLOYMENT OF ETHNIC MINORITY STAFF IN THE DIRECTORATE
OF LAW AND PROPERTY                                                                         

A report of the Director of Law and Property was submitted setting out 
details regarding the employment of ethnic minority staff in the 
Directorate of Law and Property. 

In introducing the report, the Director of Law and Property made specific 
reference to the relationship of the Directorate with the organisation, 
Impact, in the introduction of African Caribbean trainees to the 
Directorate.  In the discussion on this issue, the Director indicated that 
the Directorate had fewer difficulties in recruiting Asian staff and that staff
of this ethnicity were represented well at most levels.

A request was made for future reports to provide a breakdown of the 
information provided within the different staffing levels within the 
Directorate.  In response to a comment advocating the use of exit 
interviews with staff leavers, the Director confirmed that these were 
offered routinely within the Directorate.

RESOLVED

(1) That the details regarding the employment of ethnic 
minority staff in the Directorate of Law and Property, as 
set out in the Appendix to the report now submitted, be 
noted.

(2) That arrangements be made for a representative of 
Impact to attend a future meeting of the Committee to 
discuss their joint initiative with the Directorate of Law and
Property in relation to recruitment of African-Caribbean 
staff and that arrangements be made also with the Head 
of Personnel and Support Services to address the 
Committee regarding other recruitment initiatives 
pertinent to the Directorate of Law and Property.

(3) That the practice of exit interviews be supported.

19 IMPLEMENTING ELECTRONIC GOVERNMENT STATEMENT (IEG3)

A report of the Director of Finance and the Director of Education and 
Lifelong Learning was submitted on the draft IEG3 statement for 
2003/07.

The draft Statement had been considered in detail and accepted at the 
meeting of the ICT Working Group of the Select Committee held earlier 
this day.
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RESOLVED

That the draft IEG3 Statement, as attached to the report now 
submitted, be endorsed.

20 FEEDBACK FROM WORKING GROUPS
 
In reporting on this item, the Lead Officer to the Committee reported 
briefly on the two meetings of the ICT Working Group held in the current 
municipal year, which had led to the referral of IEG3 to the Committee.  
The Lead Officer also confirmed that no meetings of the Economic 
Strategy or Equality, Diversity and Inclusivity Working Groups had yet 
been held in the current municipal year.

On the issue of the Equality, Diversity and Inclusivity Working Group, the 
Lead Officer indicated the likelihood of most issues for which the Group 
was responsible being referred directly to the full Committee and that it 
was therefore unlikely there would be a need for the Working Group to 
meet.

RESOLVED

(1) That the feedback from the ICT Working Group, as 
reported orally by the Lead Officer, be noted.

(2) That the likelihood of the Equality, Diversity and Inclusivity
Working Group not having to meet, in view of the 
probable referral of all items within its remit directly to the 
full Committee, be noted and accepted.

(3) That Mr John Reader of Business Link be invited to a 
future meeting of the Committee to discuss the priority 
needs of the business community.

21 WORK PROGRAMME TIMETABLE 

A report of the Lead Officer containing proposals for the scheduling of the
work programme for the current municipal year was submitted.

RESOLVED

(1) That the work programme for the Committee for the current 
municipal year be scheduled as set out in Appendix A of the 
report now submitted, subject to the amendments contained 
in resolutions (2) to (5) below.

(2) That all town centre issues be considered simultaneously, in 
a thematic manner, in order to enable the Committee to 
compare what is happening in each town centre.
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(3) That a report on the ICT Strategy be added to the issues to 
be considered in the January cycle of meetings.

(4) That the findings of the Economic Strategy Working Group 
be submitted to the meeting of the Committee in the March 
cycle.

(5) That consideration of the Dudley Unitary Development Plan 
be added to the schedule and that the Assistant Director of 
the Urban Environment (Environmental Protection), in 
consultation with his appropriate colleagues within the 
Directorate of the Urban Environment, be authorised to 
agree the date of submission within the timetable.

The meeting ended at 7.40 pm.

CHAIR
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